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OSHA CROSSTELL 21-01 
AFSAS OSHA EVENT # 8335 / OSHA Inspection # 1503405 
Joint Base Elmendorf-Richardson (PACAF) | OSHA Region 10 


20 November 2020 
 
BLUF:  Contractor was not informed of potential health hazards and site emergency response 
procedures during contaminated soil removal operations. 
 
Severity of Notice(s):  Serious 
 
CFR(s) Violated:  29 CFR 1926.65(b)(1)(iv): “Contractors and sub-contractors.” An employer 
who retains contractor or sub-contractor services for work in hazardous waste operations shall 
inform those contractors, sub-contractors, or their representatives of the site emergency response 
procedures and any potential fire, explosion, health, safety or other hazards of the hazardous 
waste operation that have been identified by the employer, including those identified in the 
employer’s information program. 
 
(a) Cape Lisburne, North End Seawall: On or about July 15, 2020, a contractor was retained for 
services to work in hazardous waste operations removing contaminated soil and placing it into 
containment. However, they were not informed of the site emergency response procedures and 
any potential health hazards that had been identified by the employer, exposing employees to 
inhalation hazards of volatile organic compounds. 
 
Lessons Learned:  The Air Force maintains certain responsibilities to the contractors and sub-
contractors hired on installations to conduct hazardous waste operations. Ensuring complete 
documentation of known hazards is important in preventing confusion and possible exposures. 
Having a plan in place to address unexpected incidents may protect workers. 
 
Preventing Reoccurrences:  This Notice was withdrawn during the informal conference since 
the installation showed OSHA evidence they maintained required documentation, and that good 
faith efforts were in place to protect workers from fire, explosion, health, safety and other 
hazards. Informal conferences provide the opportunity for OSHA and the installation to discuss 
the facts of a case and present any additional evidence. By maintaining good records and using 
the informal conference process, the installation was able to show their compliance and had the 
notice withdrawn. 








OSHA CROSSTELL 21-02 
AFSAS OSHA EVENT # 7871 / OSHA Inspection # 1492137 
Joint Base Elmendorf-Richardson (PACAF) | OSHA Region 10 


5 February 2021 
 
BLUF:  Worker was injured due to exposure of unrestrained hazardous energy during electrical work. 
 
Notice 1 Item 1: (Serious) 
CFR(s) Violated: 29 CFR 1926.301(a): Employers shall not issue or permit the use of unsafe 
hand tools. 
 
(a) Building 6264: On or about September 1, 2020, a crew of employees installed a new 
electrical panel inside of the building using an allen wrench which was not insulated to tighten 
wiring, exposing employees to electrical hazards. 
 
Notice 1 Item 2 (Serious) 
CFR(s) Violated: 29 CFR 1926.952(a)(2): The employer did not ensure the employee in charge 
conducted a job briefing that met paragraphs (b), (c), and (d) of this section with the employees 
involved before they started each job. 
 
(a) Building 6264: On or about September 1, 2020, a working crew of employees installed a new 
main electrical panel inside of the facility, and at the same time a second working crew of 
employees installed and connected electrical supply lines outside of the building; but the 
employer did not ensure the employee in charge conducted a job briefing prior to work starting 
to ensure all personnel could reasonably expect to recognize and avoid hazards involved, 
exposing employees to electrical hazards. 
 
Notice 1 Item 3 (Serious) 
CFR(s) Violated: 29 CFR 1926.961(b)(4)(ii): Two or more crews working on the same lines or 
equipment did not coordinate their activities under this section, and with no system operator in 
charge of the lines or equipment, have separate tags and coordinate de-energizing and 
reenergizing the lines and equipment with the other crew(s). 
 
(a) Building 6264: On or about September 1, 2020, two crews of employees working on the same 
electrical system did not coordinate their activities with a system operator in charge of the lines 
and equipment or performing de-energization prior to installing the electrical supply line to the 
new main electrical panel for the facility, exposing employees to electrical hazards.  
 
Lessons Learned:  When multiple crews are working at the same location to conduct electrical 
operations, failure to communicate between crews, and using a single controlling supervisor can 
create deadly consequences. Additionally, when working with electrical systems, wearing the 
appropriate PPE and using insulated tools can reduce the severity of a possible mishap/injury. 
 
Preventing Reoccurrences:  When multiple crews work at the same location, have a single 
point of contact to determine the flow of the project and ensure the safety of all workers. The 
Worksite Leader/Supervisor can ensure that required pre-job/tailgate briefings are conducted so 
that each crew knows the hazards involved, precautions to take, and required coordination to 
make before taking action such as reenergizing power lines. Additionally, the Worksite 
Leader/Supervisor ensures proper flow of communication, proper procedures are maintained, and 
inspect tools and equipment to validate they are right for the job. 








 


OSHA CROSSTELL 21-03 
AFSAS OSHA EVENT # 8292 / OSHA Inspection # 1503530 


Eglin AFB (Det 6 AFRL) (AFMC) | OSHA Region: 4 
17 November 2020 


 
BLUF: Contractor was not made aware of potential health hazards and was injured while 
performing research in a government operated laboratory 


 
Severity of Notice(s): 


 
Notice 1 Item 1a: (Serious) 
CFR(s) Violated: 29 CFR 1910.1450(e)(1): Where hazardous chemicals were used in the 
workplace, the employer did not develop and carry out the provisions of a written Chemical 
Hygiene Plan (CHP) which was capable of protecting employees from health hazards associated 
with hazardous chemicals: 


 
a) At Eglin AFB's AFRL-HERD building 1202, on or about 11-05-2020, the Employer failed to 
effectively implement the written Chemical Hygiene Plan (CHP) to protect employees from the 
hazards associated to the storage, handling and use of hazardous chemicals, including but not 
limited to Ammonium Periodate and Lithium fluoride. 


 
Notice 1 Item 1b: (Serious) 
CFR(s) Violated: 29 CFR 1910.1450(f)(4)(i)(B): Employee training did not include the physical 
and health hazards of the chemicals in the work area: 


 
a) At AFRL-HERD building 1202, on or about 11-05-2020, the Employer failed to provide 
effective training on the chemical, physical and health hazards associated to the storage, handling 
and use of chemicals, including but not limited to Ammonium Periodate and Lithium fluoride, to 
protect them from the hazards related to these chemicals reactivity, instability and explosivity. 


 
Lessons Learned: The Chemical Hygiene Plan (CHP) must contain all the information 
necessary for workers to store, handle, and use hazardous chemicals safely, and complete a 
thorough risk assessments to identify hazardous parts of the process. Train workers with shop 
specific detail on the process to address the hazards and controls necessary to work safely. This 
training must go beyond the reading of a Safety Data Sheet. Additionally, the Air Force 
maintains certain responsibilities to contractors performing hazardous operations on installations 
that include sharing of hazard information and safe procedures developed thorough risk analysis.  


 
Preventing Reoccurrences: Laboratory supervisors must maintain awareness of all hazardous 
operations at the worksite under their control to ensure hazards are communicated to their 
personnel. This includes all contractors working at the site in accordance with the CHP. CHP 
requirements are found in OSHA Standard 29 CFR 1910.1450. Supervisors must ensure the CHP 
is implemented correctly and properly train workers on its contents to ensure full understanding 
of the hazards and the controls necessary to protect themselves. Document training to ensure 
only trained workers are allowed to work with the hazardous chemicals in the identified 
processes in the CHP. 


 
 





		AFSAS OSHA EVENT # 8292 / OSHA Inspection # 1503530

		Severity of Notice(s):

		Notice 1 Item 1b: (Serious)






OSHA CROSSTELL 21-04 
AFSAS OSHA EVENT # 8592 / OSHA Inspection # 1511961 


Bangor IAP (ANG) | OSHA Region:  1 
26 January 2021 


 
BLUF:  Worker injury due to removal of machine guards. One finding is a “Repeat” due to similar 
violation at another Air Force installation. 
 
Notice 1 Item 1: (Repeat-Serious) 
CFR(s) Violated: “29 CFR 1910.212(a)(1): One or more methods of machine guarding was not 
provided to protect the operator and other employees in the machine area from hazards such as 
those created by point of operation, in-going nip points, rotating parts, flying chips and sparks: 
 
An AccuShear shear was not guarded, in the following instances: 
 
a) Machine Shop – The lower finger guard was missing on the front of the shear. 
b) Machine Shop – The rear of the shear was not guarded to prevent unauthorized access. 
 
The U.S. Department of Air Force was previously cited for a violation of this occupational safety 
and health standard or its equivalent standard 1910.212(a)(1), which was contained in OSHA 
inspection number 1214090, citation number 1, item number 1 and was affirmed as a final order 
on July 12, 2017, with respect to a workplace located at Scott Air Force Base, IL, 62225.” 
 
Notice 1 Item 2 (Serious) 
CFR(s) Violated: “29 CFR 1960.59(a): Each agency shall provide appropriate safety and health 
training for employees including specialized job safety and health training appropriate to the 
work performed by the employee: 
 
Machine Shop – Employees were not trained or educated in the proper configuration of safety 
devices and guards on shears and equipment.” 
 
Lessons Learned:   


1. Training must include all requirements to use the machine to include proper installation and 
adjustment of the machine guards. Regular inspections of machines will identify when machine 
guarding has been removed or improperly adjusted. 
 


2. Follow-up when expecting delivery of a notice of violation. Any delay of postal delivery once 
the U.S. Post Office delivers it to the installation could result in missed suspense’s and loss of 
opportunity to request an informal conference and failure to abate hazards. Request electronic 
delivery of materials, in addition to delivery by mail if possible, to ensure timelines are met.  
 
Preventing Reoccurrences:   
Ensure all shop machines and equipment are included in the Job Safety Training Outline (JSTO).  
Include all applicable hazards, procedures, safety devices and guards in worker training to ensure 
that employees understand on the proper operating procedures and the configuration of safety 
devices and guard. Document training IAW AFI 91-202. 
 
*OSHA 3170, Safeguarding Equipment and Protecting Employees from Amputations, provides 
assistance in understanding how to protect workers from amputation hazards and lists topics that 
should be covered in the use of machines. 
https://www.osha.gov/sites/default/files/publications/osha3170.pdf 



https://www.osha.gov/sites/default/files/publications/osha3170.pdf






 


OSHA CROSSTELL 21-05 
AFSAS OSHA EVENT # 8832 / OSHA Inspection # 1523750 


Travis AFB (AMC) | OSHA Region: 9 
04 April – 12 May 2021 


 
BLUF: Medical employees using a tight-fitting facepiece respirator were not fit tested annually. 
 
Notice 1 Item 1: Other than Serious 
The severity of notice classification was reduced from “Serious” to “Other than Serious” during the informal 
settlement agreement process. The notice states that both initial and annual fit tests were not conducted; it was clarified 
that initial respiratory fit testing was performed for all medical staff on the Respiratory Protection Program. This 
clarification resulted in an informal settlement agreement reclassifying Notice 1 Item 1 to Other-than-Serious. 
 
29 CFR l 910.134(f)(2): Employee(s) using tight-fitting facepiece respirators were not fit tested prior to initial use of 
the respirator or annually refitted: 
 
The employer did not provide an initial nor annual fit test to all employees required to wear respirators.  The employer 
required employees to wear 3M Model 1805 N95 filtering facepieces or 3M Model 1860 elastomeric half mask 
respirators to protect against the SARS-CoV-2 virus while providing care to suspected and confirmed positive COVID-
19 patients. 
 


Lessons Learned:  


Communication between workplace supervisors and the Aerospace Medicine Team (Public Health & 
Bioenvironmental Engineering) is critical to ensure accurate employee rosters and timely completion of Medical 
Surveillance Exam requirements to include annual fit tests. 
 


Preventing Reoccurrences:  


Workplace specific written Respiratory Protection operating instructions must clearly define which workplace 
processes within the Medical Treatment Facility require the use of tight-fitting facepiece respirators for 
protection of employees with exposure to people with suspected or confirmed COVID-19.  Workplace 
supervisors shall not allow employees to perform processes where a respirator is required if their annual fit test 
is not current. 
 
Resources: 
 
29CFR1910.134, Respiratory Protection 
29CFR1910.502, Healthcare 
AFI 48-137, Respiratory Protection Program 
OSHA, Updated Interim Enforcement Plan for Coronavirus Disease 2019 


 





